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COURSES

Sindhi College of Commerce offers the following courses:

B.Com (As per Bangalore University)

BBM (As per Bangalore University)

BCA (As per Bangalore University)

B.Sc- Computer Science (As per Bangalore University)

Ejd-ln \-il

M.COM (As per Bangalore University)

Valrae*Ae{ded Cmmrses

* TCS-AnalysisprogrammeforBBM

* Certified Financial Accountant Course by I star for B.coM & BBM
* CertifiedTallyCourse

* Micro soft Certification Course, core Java, Dot Net, software Testing
CourseforBCA

* SoftSkillandplacementtrainingprograrrune.

* CCNA Professional Certificate Course from IIHT for BCA.

* SAPcertificationcourseforBBM.

Er.<mn:raasaatnmras

All college exams as Per the calendar witl be conducted for all classes, which
every sfudent is expected to appear University exams are conducted as per the
schedule issued by the University.

1. strict notice will be taken of absence (without 1eave) from the college
examinations. Re-examinations cannot be considered as a matter of right. in
case of illness during the examinations, parents are expected to inform the
Principal immediately and produce the necessary medicai certificate.

2. Students will not be permitted to attend classes till they justify their absence
from the exams. They must bring their parents and meeithe principal.
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3.Astudentiseiigibletowrite.theexaminationsonlyif'he*ttn:ii':
satisfactory progr?r, in the tests/exams conducted by the college' Those wlt'

d.o not show sufficient progress *;ii b" kept back from the Universrl

Examinations' 
':

4. The admission ticket for the university Examinations will not be given unle:'

@

@_

A

h

ffi

H

H

A
ffi

ffi

B

&
6&
rB

#ft
tr
ffi

ffi

ffi

&

Y

,I

{&

H
E

ffi

H

i.

W

2.

J.

4.

5.



/_

c) The names of students who are absent continuously for two weeks without

;ny notice will be struck off from the register. Those who are deputed

ofii"iully by the college to participate in academic, cultural, sports activities

etc., shouli hand ovei to the class teacher a note of deputation signed by the

teacher concerned.

d) Serious action will be taken or absence without leave from the coliege

examinations and atthere-opening of the classes aftertheholidays'

6. Attendance is compulsory at all College functions, sports Day and College

Day.

7. College fees must be paid by due date failing which fines will be charged'

,L,e#.u,re mS Absesae e

1. students are advised not to absent themselves for trivial reasons'

2. No students shall be absent from the class without a leave letter' The leave

letter addressed to the principal should be counter signed by the patent f
guardian.

3. Leave application for reasons of illness beyond four days, must be

u..o*puir,ied by a medical certiJicate. Leave on medical grounds will be

adjustld against 25% concession given by PU University f Bangalote

University

4. Absence of students on days of tests, written exercises and examinations will

be particularlynoted and viewed seriously'

5. Principai has no power to condone attendance shortage'

6. Students who are denied hall ticket for final examination on glounds of

rshortage of attendance' will not be allowed to take up supplementaly exam as

well. Such students should seek fresh admission to the same class by paying

the college fees.

Note: The a{oresaid rules are in accordance with the Pre-University Univ ersity /
Bangalore University g-t-tidelines'

I-)l sei p1ln e and Dee*ru.ria

tr lr"ess Cme[e

Forma[ wear mm ]/[r:mdays amd Thmrsd'ays

students are expected to adopt modest and simple styles of dress and hair style

within the premises. Boys are not permitted to grow ihuit hui' long, color it and

sport fancy hairstyle and beardi. Students are not permitted to use caps'
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guardian.

3. Leave application for reasons of illness beyond four days' must be

accompanied by a medical certificate. 
^i;;" 

on med'ical grounds will be

adlusted against 25% conce"i"'"''"!i""" by PU University/Bangalore

UniversitY'

4'Absenceofstud'entsondaysoftests,writtenexercisesandexaminationswill^ 
t" prr,i.ularly noted and viewed seriously'

5. Principal has no power to condone attendance shortage'

6.studentswhoared.enied.hallticketforfinalexaminationongToundsof
,shortage or rtt".jrr.r""i*il1notbe u[o*"d to take up supplementary exam as

well. Such ,trd;;;;h;u1d seek fr"rn udmission to the same class by paymg

the college fees'

Note:TheaforesaidrulesareinaccordancewiththePre-UniversityUniverslty/
Bangulore Universiiy g ur icleXlmes'
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'F-rcr.mtat wearr mr-t I\l[oncla3rs arnet T["turseta3's

students are expected to ad.opt modest and simple styles of dress and hair style

within the premises' Boys are not p"ry#; ;g-* in"i' hair long' color it and

sport fancy h'i"tyi;"'l;d 
-uuu'at' 

Students are not permitted to use caps'
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bandanas, scarves and other fashion accessories (ear rings, chains, bracele,.; j
in the campus. The students should attend the classes I-r formal rvear. T-sG
withpictures orwrittenmatter, baggypants, torn jeans, lorv-rt,aistj"o.,, o.rrg
pocketed trousers are not permitted. students not conformin grr,ay b" ."q*f:
at any time to leave the college for the day. Girls are advised to weai u ducentar.
presentable dress and avoid anyform of provocative dress. :

\,

ffi elaaNriotr erad Cosnduet

students will always give place to lecturers on the staircase, verandahs
elsewhere.

1. They will treat the building, furniture and equipment with great care
consideration. Any loss or
individually or collectively.

2. Students will be in their places

destruction of these will be c

in the class room at the first bell,
perfect silence till the lecturer enters. There will be no unnecessary
class. In subordinate and rude behavior of any kind to the lecturers
skictly dealt with. In the case of students found gdlty, the transfer
willbe issued to thembefore the end of theterm.

3. strikes and similar demonstrations are not allowed but a res
representation of grievances willbe looked into.

4. students will wear their identity cards at all times. This will be
authorize persons when demanded.

5. students are advised to see the College Notice universityregularly
6. students should make good use of the library. All stray and

property shall be brought to the principal,s office.

7. No books pamphiets or paperwill be circulated by the students, nor
any programme sold within the premises without the prior permission
principal.

8' There shall be no money raised for any purpose what so ever, or gifts
staff members or others withoutthe permission of the principal.

9. students will Nor see their visitors in College. They will have their
money orders and other communications addressed to theirhomes.

10. students must update any change of address or phone numbers or
of their parents maintained in the office without fill.

11. students shall retrain themselves from shouting or talking loudly
college building.
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14. Students are NOT permitted to smoke in the college campus or comeintoxicated to the college. They are liable to disciplinary action (evendismissal) if found smoking in the campus. Disci action will be takenplinaryagainst any studentfound in possession of or under the influence of drugs oraicohol. This rule is equally applicable during college trips / visits.
15. Raggingis a co gruzable offence and those who indulge in it or even encourageitwilibehanded over to thepolice, asperG.O .ed122URC 96d,ated '16.01.97
16. Books, periodicals or

into the campus.
papers of an objectionable nature should not be brought

17 ' rrregularity in attendance, insubordination, discourtesy to staff members,habitual absence.and late coming, negrect of work, .rr-rb".oming language or

i#l*,ilffitvin work or dfed inder , ilJ;;;liabre to temporary or

18' students are expected to conduct themserves with dignity and maturity. Theymust observe norms of decency and propri"ay or, .u*"prr.
19' Though the college 

]t:o, responsible for the conduct of its students outside
li:Ifi?ffs' 

it will take note or 
'.,y ,".iors misconduct of a student 

"r;;;;"
20' students are not permitted to use ceil phones, pagers, warkmans/radios tothe campus. If students are found with such gidgets, the same w,r beconfiscated wil be returned onry after trr" 

"J*"?a", "r,r-. In case ofemergency/ written permission wilihave to be soughily ,r-," pu.ents from thePrincipal.

21' After the crass hours no sfudent is expected to remain in the carnpus, unlessthere is a functron / programm" 7 r"h"u.ru t / games practice.

C{ ;s s s Fre.fl e cts aa"a d S p mr&s ffi epr.e s een trafive
A prefect for each class will be selected at 

lhe 
beginning of each year. The prefectwill assist the principar, crass t"u.t',u, urla staff-in tn"i r"irtions with the crasssuch as the colrection and t"t r.,i.g of w-ritten urur"rr"", 

"onveying of noticesand helping in generar to maintain"the disciprine or t# corege. Their fe,owstudents will srrive to help them in fuffiifing tneir duties.
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,Il I ul"'[.r Aetnvtt ies

Inordertobringoutthehiddentalentsofourstudents,.thecolleqehasdifferent
crubs such u, r-it"'uiv":;i;;1' T9 

tryJ#jtr tri#'?:T"1nfi:iT-iry

i*#;;f ;{"Tr:'j[:#;i"'i,tiltd:rff ,*:ih1fftrltlii;t'
students in the ."r,irr, *iI. Oifi." fr.J"I#iltt't" ut" appointed every year

Ll' ir't" r'i"ciPal and f acultY'

e
ff::f:::ffi", ror the rransrer certiricate sharl be given on pavmerrt or all

a""r*irrJoil"gl' ,,-^.^ ^6 narrrnp,nt of Rs 250/- as and

Other Extracts and Certificates shall be given on payment

E.

whentheYrequire'

:*:H,^integralpartor"""-11,'l[T*Tlt:ffi #ffi li|HJTHff :

:#ll*;-i'll?#;:J'!::"';:'":,id:tt:****,*dli"#i':+:
or o rit a bl y u ti r i ze,r',J iiu' u'v d u rin g 

"'3 
l? * * ";1 i1; iiir"i:i#" 

" 
[Ji:#

Hffi 

"***?,'xi:fi*#'f "trr#tTB::lilTi:T+n'*l"t'";iournals ,nd pt"'iJ;;;;1' q'""tion i;;;'-iht'e are"to"be used inside the

'tibrurr. students ti;H"ffi" il;u' ""ltu""'t* 
riu'uty *itt be penalized'

I.t{utre$ m'u ttne E-'t'fl:naarY

1. The library wil1be open from 7.30 a.m. to g.30 p.m; on all working days and

d.uring the v"",j,,",.,,1,o^ iut,, auy J il;11 ;; ;i en f rom 7. 30 a'm' to 12.3 0 p.m

,*:T#;::::;=,r:*.,":*:r,il1i:ff riHJ;,;[:Jru:l;]j;,".[:L' 
ilit"*itgt HG bags' jackets etc'' s

near the entrance'

3.BarcodingonthelDcarditselfservesasthelibrarycardnumber.Twobook
at a time ca^0" ol'I"*"i uy p'oa"cing the id catd'

5.AstudentwhofailstoreturnthebookswithinTdays(Pu&15(BU)dayswt
befinedRs'5/-i"'""nauyuuyo'lail;;;"daleexcludingsundaysan
holidaYs'

6. Extensionof Period
another student'

may be obtained if the same book has not been sought t



7 . Strict silence should be observed in and near the Library'

g. In the event of loss/damage of the books fine will be collected as follows'

Thrice the cost of InijanboJks and twice the cost of foreignbooks.

g. In case of the loss of ID card, owner of the concerned library card will be held

responsible f., ,;;;tkt Uoyory"a against the card' Such borrower should

file written .o*pfir',ii-r,'"diately to t'he librarian and duplicate card willbe

issued at a cost of Rs' 250 / -

10. Journal s f Magazines can be issued on demand (only back volumes) for a

period of 3 daYs.

11. Relerence books cannot be issued'

12. Llbt ary c ards are not transf erable'

13. A1l the students are requested to return / surrender the library books before

their respective aru:rua1/ semester examinations'

Ste{deefr& Servc-ees

Ge 6nmtarshiP

TheManagementgivesscholarshipstothedeservingstudents.Thescholarships
aregrante.dbythemanagementto.studentswhoareeconomicallyweakand
good in academic Performance'

etrass Yeaefuen:s
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class Teachers will function as welfare officers' In case of absence for one or two

days,studentswiilobtainpermissiontoenterclassbygettingtheinitialsinthe
record.ofabsenceintheircalendarfromtheirrespectiveclassteachers.Every
student facl.g u.ua"*JJiificutty should conJer wth the class teacher' The class

teacher will review the academic performance of the students and monitor their

attendance.

T' anr: e m.t s mrllft efl (;ffi ar r,fltaras

Parents and guardians aIe partners with the College in the task of a total and

integral education of their children and wards. It is inkeePing with this concePt

of "Partnership " in education that the Parents are stronglY recommended to

meet the PrinciPal and Teachers regulariY to ascertain from them the conduct,

attendance and Progress of their children. TheY will have to meet the class

teachers and collect the RePort Card of their wards on the aPPointed day of the

Parent-Teacher Meeting'

meeting.

This will be communicated in writing prior to the
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students using two wheelerf fotu wheeler are requiredto collect college

sticker for their vehicle. Charges for two wheeler is Rs' 750/- and for four

wheelers is Rs. 1000 i-;"; i";. No vehicle without parking stickers wil1be

allowed inside Coilege pt"-i'ut' Overnight parking is not permitted'

; =i it:-n cgfi tBt€:

As per the order by the Hon,ble Supreme Court of India, substantiated by the

Bangalore Ur',irr"rrity ota"' nUnTeCa'1-l' / AI/MIN-ATT'UG'PG / 2001'-

l2,iated,23th Feb ZO6Z, NO student will be permitted to take the semester

examinations if he/ she has less th an75% attendance'

Attend,ing the classes is absolutely compulsory' An-uldertaking to this effect

shall be signed during the time of admission by both the student and his/her

parent.

The disciplinary code for student of the college is strict and pre-ordered' some

of the orders from the state Government and Bangalore University are as

givenunder.

Vide G O Ecc / 22, IJRC 96 dated 19th j an97'RAGGING is a cogrttzable offence

andthosefound.indulginginitorevenencouruslrlgwillbehandedoverto
the police

Dev/ 08 Misc/ CVSHW 2005-06da ted \I 7.2005 from the
Vide letter no

sexual harassment
office of the Registrar, Bangalore UniversitY on

consti tes offence and the guilty would be penalized AS per
students tu severe

the prevailing law

As the directions of the FIon''ble Supreme Court of India to the standing
i. Per

the student during admission to the
committee of Bangalore U111versitY

shall sign an endorsement agreeing to bide by the rules and
college

UniversitY from time to time
reguiations stipulated by the

The General progressive discipline pattern that may be followed in

with indisciPline,

Ioffence-Adocumentedwarning&communicationtoparentfrom
authorities'

IIoffence-Suspensionfromclassesforastipulatednumberofdays.

III Offence - Suspension/detainmentfor the semester'

IV Offence-Final theCollege.

@*-:4e



1. Carryingof ID card's insidethe campusis mandatory'

2. Dressing should be decent. Avoid provocative dresses'

3. Parkingfor vehicles withvalid license with separate parking charges for

two/fo"urwheelers.Carparkingpermittedfordegreestudentsonly'

lVlobile Fhone Reetrietion

The use of Mobile phone is pRoHIBITED in the Campus. Strict disciplinary

action will be initiated if violated'

Student Travel Comeessrom

1 The students who wish to visit their hometown during the-college

vacations must forward, the application for Railway concessions forms to

the college office.

First Aad & Hmaergemey

1 Student health, safety, well being and care is the top priority for our

institution.

2 FirstAidis available onthe college campusj

3 In case of medical emergencies, we opt for Columbia Asia Hospital and

Baptist Hospital which alre located not more than a kilometer away from

Kern*"*

the college.

Sp:CIrts

Leadership, sportsmanship, character building form a part of the college

curriculum. The College provides facilities for all major indoor games vz,

Table Tennis, Carom, Cftt* etc., and other outdool games like Foot Bail,

volley 8a11, Cricket and Athletics. A well trained and experienced Physical

Direcior and competent coaches have been appointed for these activities'
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A job description is one of the most important P]ec-es of doc-

umentation in an organisation. It generally includes scope/

roles, duties, r"rponiibilities and working conditions of a

particuiar job. It also specifies the name or designation of

the person to whom the employee reports'

A job description helps in strategic human lesource plan-

ning. It is worth noting that a well defined job description

caJenhance employee's contribution in an organisation

and assist the organisation in performance evaluation as

welI. Besides, it improves the communication between em-

pioyer and employee. Considering these positive aspects of

definlng job description, it was unanimously agreed in the

one of the meetings of the office bearers of the Managing

Committee with executives and IQAC to bring out a man-

ual of job description as applicable to several positions in

the coliege. An exhaustive list of duties and responsibilities

has been-prepared in each case. we are confident that with
this manual in their hands, staff members of our institution
will know what is expected of them and contribute to meet

the strategic goals and operational plans of the institution -
right people with right skills at right place.

28/12/201,6 Dr. B S Srikanta
Principal
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]o b D escription of Ass istant prof e s s orll ecturer,

]ob Title : Assistant professor / Lectarer
Reports to: HOD
Supervises : Students

Roles and Responsibitrities

To,

1.. Prepare and deliver rectures effectively to students inthe concerned subjects.

Prepare study materials and distribfte/ dictate to thestudents.

Prepare course materials, design curriculum enrichment
programmes and value added programmes.
Promote creativity amongst the students.
Adopt innovative teaching practices.
Maintain discipline amongst the students both insideand outside the ciass.oo*r]
Adopt teaching style to suit the learning abilities of allthe students in the class.

Maintain punctuality and regularity in class and collegework-Engaging classes on tiine. 
J

Adopt learner centred pedagogical methods likeinteractive sessions, group discirsJioru problem Uur"aiearning, project basel learning etc.

Conduct class tests, examinations, student seminars
and give assignments/homework.

Evaluate students, performance in class level andcollege level examinatibns and guide them pr.pJy.-"
Maintain students, attendance records, marks registers
and other related documents.

aJ,

4.

5.

6.

7

B

9

10

11

12

23
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13.

74.

Organize industrial and educational tours.

Participate in curriculum design workshops organized
by the university and contribute to curriculum
development.

Act as mentor for students.

Organize and participate actively in co-curricular and
extra curricular activities.

Be available in the college premises and guide the
students whenever sought by the students.

Make persistent efforts to acquire in-depth knowledge
in the concerned subjects.

I(eep himself/herself abreast by latest developments
in the concerned subject by reading current literature,
interacting with colleagues and experts in the fieid,
attending con{erences, seminars and workshops.

Engage in research activities, present at least one paper
in a conference/ seminar or publish one paper in a

refereed journal in a year.

Do career, academic and personal counseling.

Select relevant books of latest editions in the concerned
subject to the library.

Establish contacts with experts in the industry and
academia and arrange guest lectures and internships
and seek their guidance in curriculum development of
value added programmes.

Assist the administration in admissions and placement
activities.

Serve as member/convener on various committees in
the college.

Work within the frame work of the institutional and
and ethos
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27. \I;-:-:a-:-: iood interpersonal relationships with
a,l' :ai-ia-. ;nd students.

25. I:-,-;l;e proiessional consultancy services to

a---, e:l',:ltental and non - governmental organizations
:".-::h the consent of the management.

l: l:'rarn gr:ants for research from external funding
aqencies.

I Gain adequate working knowledge of computers and
other lCT devices.

-11. Assist in organrzing seminars, workshops and
conferences in the college/ departments'

32. Maintain documents pertaining to the activities
conducted in the department.

33. Develop and build mutual trust, respect and cooperation
among team members.

34. Maintain integrity of highest level and honesty both in
professional and personal work.

35. Take up arry assignment related to university
examinations, affiliation etc.

36. Maintain good rapport with parents.

37. Take up any other duties and responsibilities allotted
by the HOD/Principal

i

$truDHt Gol-Lffi{1ffi
#3Sf?B Kempairu*,

Ser*$eluru - SuL. ,,., .
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SINDHI COI I EGE
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NS fS eofEm Colle th G E tl{;of indhi
e S nd on

I te lirtitiotts

College- 2017

: Thesc rules shall appty to all employccs of sirrrllli

Collcg,r:- These t'ules conle into fo rce with effect frorn 1-6-2017

"Appoirtting uthori4l' means an authori ty comPetcrrt to tnal.'t:

t cr tltr

11.,* 111ir--:]

) Aa

al)p ointtr:retlts. Tl-re appointing arithoritY shall be thc Matlnqetttr'tt

r\r-rtirori ties sPecifiecl by the Mzrnageurent. lt't this case lltr: A'f irr'irrl irrr:

Ar.rthoritY ancl the Governtng llocly of the hrsti tr-rtion is thc ir'o;:irl . r

Management
Lletein al1er,

of Sindhi College'
u,herever the term Management appears, it :ihall illr-rttr l)'r' 'i

of Mauagement of Sinclhi College'

b)"Matmgerttettt" means the authority corlpetent to exct'cisi

speeified herein'

c),,Audit oJJicer,,rnealls an Ar-rdit of [rcer appointed by the pli111111-'r''1'rrr:tlt

d) " C rt d re" lneans strengtir of the Teacirir-rg anci Non-Teachin6 str'rl-' 1 ' ' '-' i ; '

stndettts streugth Prescribecl hy tlrc Mattagctttcttt'

"Cotttittuous Service" nleans setvlce reudere cl by the er l1'l' ''' t''' ' t I i rr :: 
' 
l

iul,v breah utttier the same aPPointing Authority/N1illl&fl-ct1.li:illi l'!1L1 r,''11'"r''

incluclcs thc ar-rthoris ecl leave availed bY thc etitploYcc.

t

)e

f),, D trty,,except wrrere otherwise expressly pro 
"'ided 

i16 1 11 r1 r:s :

it Serr ice as Probattottct'
ii,1.loinirrg tinre

iii)Cor'irseoftrainingautlroriseclbytlreColt}pclenlltttl.ilttrill'

g),,Ennlutnelils,,exceptotlrerwiseexpresslyprclvidcr}.|flr.i||.|.,.;ri,i
subsistence aliowance'

It\'"Fumily" nlcalls spol'lse.of tht't:ntplolec ttrly hu l''"'ii'''iit ' '1t' t.'': r' '

f triif"*i,r*e chiltlren including adopted chilclren'

tt Iitt " meiul,'l Staif P roviden t F rrutl

Thi$6$P*t



Tenninution of
Service by tlte
Management

11 Codc of cortdttct

Bengaiuru - 55i 0?4,

rr

)/

Sindhi Excellence in llctrtrr: t,, ' .

He/She is not permitted to Ieslgn ln of a semester.
He/she may be relieved only after the cornpletion of a semesl::.
In case of Executives the notice is 3 rnonths.
a) In the case of Temporary staff rnember or staff mernber on proLrati,rrr. thc

Management can terminate his,4rer selices n'ithout assignilrg [cnS, rn': lr.
giving him/her one month notice.

b) The Management cau terminate the service of confinned stafFnre:lrilx:r.:,
also by giving one month's notice on any one or more of the lbiklu,i1111
grounds:

i) The staff rnember's continuauce in service is prejuclicial to tlrc siri,;,riii ,,,
efficient working of the institution.

ii) The staff rnember's continuauce in service is prejuclicial to nrairrtr,:riiirli il
of discipline among the members of the staff or the stuclenls.

iii)In the case of teaching staff, if the teacher is reuclerecl sr-rryr1rs o, ;r( ,,il: l

of reorganisation of the subject taught in the institution or rcduc ji, ,r , , i

workload in the subjectsldepartmenVinstitution.
iv)The Staff member wilfully indulges in activities pre.juclicial tsl rllr j: i: i

of the institution.
v) fhe staff member's performance is not satisfactory or foun<i inc,_,1)r ..1,.,r,

as reflected in the students' perfonnance/appraisal by the
Pri ncipal/Management.

vi)The staff member defies the orders of cluly constitutecl aurhorir\,.
vii; Orr 1he grounds of rnoral turpitude.
viii)Lack of punctuality and regularity in attending and neglieent;r1{itri,1,: i,

respect of hisiher work and any other work commutecl wilh thc ,fui;i,::r
assigned to him by the authority.

ix) Showing disrespect to the constituted authority.
x) Staff member runs chit fund business/any other business aclivilr..,,iri \

illegal financial transactions with other staff menrbers rvithin tlrc
of the

Mili rt tuin absolute in tegrity,
unbeconirry of un employee

rlevotiort to tluty onrl do notltirrg tt,hir:ir i
of on Educstiott0.l Institrttiorr

All tlre staff members shall follow the tlress code specifiecl by the
Management.
All the stalf rnembers shall wear College ID card in the prenrises r.villir,irt
fail.

a) Prafession al Duties :
i) Ilvery ernployee shall:-

c IJe punctual in attendance in respect of his work and oth4r l,,,r,r'i.

cormected with the duties assigned to hini by the Hea;l ct ii:,'
Institution.

. ,Abide by the rules and regulations of the institutiorr allcl slrc.,, i1,r,
respect to the constituted authority.

No employee shall:-
. Knowingly or wilfully neglect his duties;

the institution r^,ithout leavc q.1' 1',,'i1li,;,;; , ,absent fiorn

f - r " f1

l6



SindhiCo for Excellen ce in Etlut uiitttt

a Inclr"rde in, or encourage'

examination or anY other
any fornr o1' nl:rlPractice

college activitY.

06111c01cd i',ilir

o Engage Private tuitions'

b)Tltefolloll,ittgalsrlcottstitutetttis-conductoftheelnployecwltit,:|t"' 
crttrict ttisciplinury action fronr.the Monagentent 

. -:

i) 
--in.lt 

lgir',g in co'imttnul uttiuiti"t or propalgatitrg castetstn;

ii) Ill-treatment oi ,trd.nts, other .*iloy".-, anJ i,dulgi*g i' r'()'"'lir t)''

disorcler'ly behaviour or v iolence:

iii) Taking part in politics or decl)orts;

iv) .loining r,n arro"iuiio,r. tl-,. object of rvhich is p'eiuclicial to 1hc irr[r::fr' i

of the cottt-ttrY;

v) i'u,ti"ipoting"in a demonstration or strike;

vi)Criticisingin."p,t,ri"anclcurrentpoliciesofiltattli(,i']lllt:lj
CorerttnlcntiManagemettt: rt -r:^...,,iir,,,,ri r

vii) Aocepting contribution or raising coilection witlrclut i:rrc, itlt't:.; lill!l( 1ji']]

of tlie ManagementiPrinciPal ;

viii)Bringing o, ntt"i-,;;';-bfu political or other influence fitr {irrllr' riirrl 'l

of hislher orvn interest;

ix)Becomirrginsolventancl/orgettingirrtoiralritualitlticlltetltt,]-":..
x) Acting * u r.goi'**;q,-"1 Jr,,i,-ri,. ot'er tlurtr 

'is 
clep.rilcttl r 'illt'rr'i

"/ 
the privious sanction of Management;

xi)Contractingatrotheroretrteringintoabigalrrousrnarriirgeallliltl'1111.
personal law of emPloYee;

xii) Consumption oii'io'i"*ting drugs or <lrinks lr'hile on dr"tty'

The Appointing AuthoritY viz, the lVlanagelucu t is also the Discilliinarv

AulhoritY or the Head of the Institutior-r to whotn the powers eire <leIegitti:rl

the

Notr,vithstanding ibor" stated terms aud condi tions of
the

Managemetrt can change/amend the rnles and regulati

as lhe sitttation lvartat-tts

servLce. llt.:

ons frotlr 1i111s t0 {ilrlt

li '

h"k]4,
,h.{ fL-, (. -rrltcr*},

President/Cirlr irt r t:t tt

JJ J;lrr" ',t,_ I tit

DisciplinarY
,,{u{horitlt

18
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